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Dr. Mike Williams

After 15 years of serving as dean of the College of Humanities and fre mey |
Social Sciences, Dr. Mike Williams will be stepping down to again be a
full-time professor of history. Dr.Williams began at DBU as an adjunct
professor, prior to becoming full-time in 1995 and accepting the role as
dean the following year. During his tenure, Dr. Williams helped guide
the college as it expanded its programs and faculty, in addition to help-
ing begin the Honors College at DBU and serving as a member of the
DBU self-study committee for the 1998 reaccreditation process.
Having written several articles, Dr. Williams is the author of DBU’s
centennial history,as well as a biography of Baptist stalwart |.T.Tichenor

and Presidential Hymns, which he co-wrote with former DBU dean Dr.
Edward Spann.
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Greg Hollabaugh

DBU'’s 2010 yearbook, The Summit, was dedicated to Greg Hollabaugh for his
many years of service to the University. Since 1985, Mr. Hollabaugh has been a
fixture at DBU, serving as Coordinator of Media Services, Resident Director of
Williams Hall,and even former Homecoming King.

In his current role as assistant professor of communication in the College
of Fine Arts, Mr. Hollabaugh’s influence can be seen in every corner of the
Communication Department and their new home in Horner Hall. But most
importantly, Mr. Hollabaugh’s influence can be found in the lives of students
he has taught. He is known for his hands-on teaching style that lets students
explore and create under his careful instruction, yet even when class is over, his

desire is to influence the world for Christ through media by helping students
find jobs where they can use their gifts and talents.
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Dr.Jim Underwood

Dr. Jim Underwood, who has served for 22 years as professor of manage-
ment at DBU, has recently released a new book entitled The Invisible Wall. In
it, he describes the ways in which companies intentionally and unintention-
ally establish “invisible walls” that protect bureaucratic structures, yet keep
the companies from achieving their ultimate success. Through real-world
examples, Dr. Underwood demonstrates the ways in which to identify and
break through these walls and suggests the proper course to avoid the re-
building of the walls. He describes a course that is marked by servant lead- -
ership and care for every employee, top to bottom. N
BOW txchrOnA Dr.Underwood is the author of several articles and books, including
SR Thriving in E-Chaos and More Than a Pink Cadillac.
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